


	Gulf Coast Dietetic Internship
  Evaluation: Management Rotation

	Intern: 
	Facility: 
	Date:  

	Please evaluate intern’s demonstration of each ACEND competency as:

	4: Met competency independently
3: Met competency w/ occasional support

	2*: Required frequent support
1*: Did not meet competency



Note: * A grade of 1 or 2 means that the Intern will not get any credit for this competency

	Goals/Objectives:
	4   3
	2   1
	Comments:

	Scientific and Evidence Base of Practice: integration of scientific information and research into practice.

	
CRDN 1.1 Select indicators of program quality and/or customer service and measure achievement of objective

	|_|  |_|
	|_|  |_|
	

	
CRDN 1.5 Incorporate critical-thinking skills in overall practice

	|_|  |_|
	|_|  |_|
	

	Professional Practice Expectations: beliefs, values, attitudes, and behaviors for the professional dietitian nutritionist level of practice.

	
[bookmark: _Hlk74844838]CRDN 2.1 CRDN 2.1 Practice in compliance with current federal regulations and state statutes and rules, as applicable, and in accordance with accreditation standards and the Scope of Practice for the Registered Dietitian Nutritionist, Standards of Practice, Standards of Professional Performance, and Code of Ethics for the Profession of Nutrition and Dietetics.
	|_|  |_|
	|_|  |_|
	

	
CRDN 2.3 Demonstrate active participation, teamwork, and contributions in group settings.

	|_|  |_|
	|_|  |_|
	

	
CRDN 2.7 Apply change management strategies to achieve desired outcomes.
	|_|  |_|
	|_|  |_|
	

	
CRDN 2.8 Demonstrate negotiation skills.

	|_|  |_|
	|_|  |_|
	

	
CRDN 2. 11 Show cultural humility in interactions with colleagues, staff, clients, patients and the public.
	|_|  |_|
	|_|  |_|
	

	Clinical and Customer Services: development and delivery of information, products and services to individuals, groups, and populations.

	
[bookmark: _Hlk68019822]CRDN 3. 7 Demonstrate effective communication and documentation skills for clinical and client services in a variety of formats and settings, which include telehealth and other information technologies and digital media.
	|_|  |_|
	|_|  |_|
	

	
CRDN 3.8 Design, implement, and evaluate presentations to a target audience.

	|_|  |_|
	|_|  |_|
	

	
CRDN 3.11 Develop and deliver products, programs or services that promote consumer health, wellness and lifestyle management.

	|_|  |_|
	|_|  |_|
	

	
CRDN 3.13 Coordinate procurement, production, distribution and service of goods and services, demonstrating and promoting responsible use of resources.

	|_|  |_|
	|_|  |_|
	

	
CRDN 3.14 Develop and evaluate recipes, formulas, and menus for acceptability and affordability that accommodate the cultural diversity and health needs of various populations, groups, and individuals.

	|_|  |_|
	|_|  |_|
	

	Practice Management and Use of Resources: strategic application of principles of management and systems in the provision of services to individuals and organizations.

	
CRDN 4.1 Participate in management of human resources.

	|_|  |_|
	|_|  |_|
	

	
CRDN 4.2 Perform management functions related to safety, security and sanitation that affect employees, customers, patients, facilities and food.

	|_|  |_|
	|_|  |_|
	

	
CRDN 4.3 Conduct clinical and customer service quality management activities (such as quality improvement or quality assurance projects).

	|_|  |_|
	|_|  |_|
	

	
CRDN 4.4 Apply current information technologies to develop, manage and disseminate nutrition information and data.
	|_|  |_|
	|_|  |_|
	

	
CRDN 4.5 Analyze quality, financial or productivity data for use in planning

	|_|  |_|
	|_|  |_|
	

	
CRDN 4.6 Propose and use procedures as appropriate to the practice setting to promote sustainability reduce waste and protect the environment.

	|_|  |_|
	|_|  |_|
	

	
CRDN 4.7 Conduct feasibility studies for products, programs or services with consideration of costs and benefits 

	|_|  |_|
	|_|  |_|
	

	
CRDN 4.8 Develop a plan to provide or develop a product, program or service that includes a budget, staffing needs, equipment and supplies

	|_|  |_|
	|_|  |_|
	

	
[bookmark: _Hlk68020131]CRDN 4.10 Analyze risk in nutrition and dietetics practice (such as risks to achieving set goals and objectives, risk management plan, or risk due to clinical liability or foodborne illness).

	|_|  |_|
	|_|  |_|
	

	Domain 5.  Leadership and Career Management:  Skills, strengths, knowledge and experience relevant to leadership potential and professional growth for the nutrition and dietetics practitioner.

	[bookmark: _Hlk68020348]CRDN 5.2 Identify and articulate one’s skills, strengths, knowledge and experiences relevant to the position desired and career goals.
	|_|  |_|
	|_|  |_|
	

	[bookmark: _Hlk75854313][bookmark: _Hlk75853373]CRDN 5.4 Advocate for opportunities in professional settings (such as asking for additional responsibility, practicing negotiating a salary or wage or asking for a promotion).
	|_|  |_|
	|_|  |_|
	

	CRDN 5.5 Demonstrate the ability to resolve conflict.
	|_|  |_|
	|_|  |_|
	

	CRDN 5.6 Promote team involvement and recognize the skills of each member.
	|_|  |_|
	|_|  |_|
	

	CRDN 5.7 Mentor others.
	|_|  |_|
	|_|  |_|
	















	PROFESSIONALISM ASSESSMENT
Please comment on demonstration of professionalism in the following areas:

	
	Meets Expectations
	Needs Development
	Does not meet Expectations
	Comment

	Knowledge base of the intern
	|_|
	|_|
	|_|
	



	Effective communication with preceptors, patients, health care team 
	|_|
	|_|
	|_|
	



	Progress through the rotation (problem solving and critical thinking skills)
	|_|
	|_|
	|_|
	



	Able to apply current research into practice
	|_|
	|_|
	|_|
	



	Interpersonal skills (teamwork and collaboration )
	|_|
	|_|
	|_|
	



	Timeliness of assignments
	|_|
	|_|
	|_|
	



	Dependability (calls when coming in late/sick, reports to work on time)
	|_|
	|_|
	|_|
	



	Displays positive attitude
	|_|
	|_|
	|_|
	



	Professional demeanor
	|_|
	|_|
	|_|
	



	Response to feedback
	|_|
	|_|
	|_|
	



	Effective self-assessment
	|_|
	|_|
	|_|
	




	
Did the intern satisfactorily complete this rotation? (Circle one)	YES		NO
If no, please contact the internship director at 713-743-4025 as soon as possible.

Do you have ANY reservations about the advancement of this intern?  If yes, please elaborate below

Signature				              		    Signature	              			
	(Dietitian)	                                        (Intern)              

Additional comments:
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